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CNC / PTA Council 
2017 School Board Candidate Questionnaire 

for School Districts 65 and 202 
Evanston/Skokie, Illinois 

 
Part I – Involvement 
 
Candidate for District   65 or  202  
 
Name:      Anne Sills       
Address:     2232 Lincolnwood Dr, Evanston, 60201   
Telephone(s):           
E-mail(s):    annesills4202@gmail.com     
Website:      www.annesills4202.com     
Facebook, Twitter, etc.:     sillsfor202       
Occupation:    community volunteer, caterer, pastry chef, photography producer 
Educational Background:  Evanston Township High School (ETHS), Kendall College, Columbia 
College Chicago             
Volunteer or Community Activities:  Incumbent Board member, Evanston Township High 
School, District 202 Board of Education; Board President, Evanston Food Exchange   
Other Experience:  Community Legislative Committee member; past President and Co-
President of Evanston/Skokie Council of PTA's; past Joint Legislative Task Force chair and 
member; D202 Board representative to ED-RED; Education Observer, USDA Food & Nutrition 
Midwest Region "GoodGreens" group; Evanston Lobby Day in Springfield participant  
Do you have children?    Yes   No  
    What school(s) do (did) they attend?      Lincolnwood, Haven, ETHS (02') (05')    
    How long have you lived in Evanston/Skokie?    I have lived with my husband and 
children  in Evanston for thirty years, and seven years during and after graduation from ETHS  
 
 
Part II – Platform   
 
1. What motivated you to run for school board this year?  I want to continue the work that I 

and my board colleagues have accomplished together to ensure that ETHS continues to 
provide the best education experience for students in the most equitable fashion possible.  
The next four years will be challenging ones particularly regarding public education fund-
ing, pensions cost shifts to school districts, a possible property tax freeze, and changes to 
the leadership of the Department of Education. My being at the board table enables me to 
reflect the community voice regarding policy directions and best practices. I will continue 
to be a part of the effective leadership at ETHS that takes bold steps to replace an inequi-
table education outcome with one that achieves higher results and values all learners 
while breaking down racial barriers, through dialogue and intentional action. 

 
I will continue to be a part of a focused board that clarifies district purpose, direction, and 
goals by monitoring district performance, celebrating success, and meeting challenges 
head on. Proudly I join prior board members whose values and sense of responsibility 
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have also guided ETHS. My experience and leadership in my community frames my service 
to our youth.   

 
2. What personal qualities, training or experience do you have that would be of value as a 

school board member?  (Please answer briefly in essay form and do not attach a resume.)  
I am honest, forthright, anchored in fairness, thorough and thoughtful. My professional ac-
umen is centered on nurturing. I have availed myself of opportunities to become a better 
board member, a better communicator, a better equity leader and human being by attend-
ing equity and school board association conferences. I am an ambassador at ETHS, in our 
community, and in the broader education world. I am open to facing my own limitations 
and willing to hear other perspectives. As a life long learner I research and prepare myself, 
and am a ready participant. My example and that of ETHS impacts students and communi-
ty members to utilize their time and talent for the greater good. Dignified and deliberate, I 
bring my smile and positive nature to everything that I do. I see the grey between the black 
and white and perform my public duties with civility and grace. And for the new vanguard 
of younger advocates, I will always urge and support their efforts to be a part of change. 

 
3. If elected, what will be your top three priorities as a school board member?  
 

• First we need to continue preparing for changes that may be ahead if our funding 
sources from local and state tax dollars shrink or are further restricted by law. This 
preparation will be accomplished together with the administration, utilizing the lead-
ership of the Superintendent and CFO. As one of seven trustees, I stand behind the val-
ue-based budgeting that provides support systems for students, faculty, and staff, ex-
cellent challenging curriculum, and careful planning that enhances and preserves our 
21st century campus. 

 
• We need to continue to raise student achievement, to tackle head on the insidious sys-

temic bias that advantages some and not everyone in public education. We must con-
tinue to be in conversation and improve the dialogue between all parties, upper and 
lower schools, the community, administrators, and teachers. We will implement strate-
gies for education specific to the distinct needs of children in District 65 and young 
adults in District 202. 

 
I will champion, as I have for years, an AVID program (organizational and student success 
skills, WICOR lessons, and partnerships) in middle school. This would provide a more 
seamless transition for students entering ETHS, which has an AVID program in place and 
is in-line with Board Goal 1; effective intervention, building student skills and prepared-
ness. 

 
4. What should the school board’s responsibility be to the community?  To parents?  How 

should voters assess the effectiveness of the board and its individual members? 
The Board should respectfully listen to community members, valuing their perspectives 
while recognizing it's responsibility to represent the community as a whole. As stewards 
for community tax dollars, the board must provide oversight and develop policies which 
enable the operation of the school and delivery of education to all students in the commu-
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nities of Evanston/Skokie. The Board has a responsibility to serve the needs of students. 
Voters in Evanston/Skokie cast their votes according to their value systems and are influ-
enced by the successes and challenges of the high school. 
 

5. What are the major strengths of the school district?  How can we build on them?  What are 
its major weaknesses?  How can we address them?   
The Administration and Board keep students foremost in their minds, through the devel-
opment and support of best practices that drive student success. These supports include 
professional development and learning environments designed to support academic 
growth. 

 
Collaboration with District 65 continues, strengthening readiness for high school, college, 
and career. Partnerships with Northwestern University and Oakton Community College of-
fer higher level academic engagement and the opportunity for students to earn credits for 
a post secondary experience commensurate with their abilities.  
 
ETHS has an excellent curriculum and teaching staff to deliver curriculum which is on par 
with that of a university. Students graduate, matriculating into their next academic and 
work direction with a foundation that ETHS helps to develop and nurture. 
 
The infrastructure of the school is preserved with allocated funding and careful planning 
that ensures that projects are completed efficiently and professionally. Our AAA bond rat-
ing, continuous for 8 years straight, is testimony to this. 
 
Board members are a part of the process of value-based budgeting that drives spending 
and revenue development. The board accomplishes this through its committed steward-
ship for local tax dollars.  
 
Addressing the segment of the student population that does not have a direction for their 
future, continues to challenge our community, ETHS, and is of utmost importance. It is a 
challenge which the administration and board in tandem with the community, must be 
committed to solving. ETHS addresses this challenge utilizing community assets and 
achievable goals which the board believes are possible. Students who drop out are sought 
out and encouraged to return and graduate. This caring and direct action has increased 
graduation rates and is part of the student centered school culture present today. 
 
ETHS is inclusive, welcoming, concerned, and committed. 

 
6. Describe your understanding of school board governance and the role of the board versus 

the roles of the superintendent and the administration.   
 

Schools boards set goals for the superintendent and monitor the performance of the su-
perintendent through an evaluative process. The Board provides oversight and steward-
ship of the financial resources of the district. School Boards hire and fire the superinten-
dent and act as the voice of the district to the public and the public to the district. The Su-
perintendent and Administration's role is to implement the policies and goals of the Board 
through best practices and procedures in the area of instruction, personnel, and facilities. 
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7. Select two major decisions made by the school board within the last four years about 

which you have a strong opinion.  Explain why you agree or disagree with these decisions.   
I and my colleagues unanimously extended the superintendents contract for three more 
years. Dr. Witherspoon will continue to maintain and improve the high school in a manner 
commensurate with his professional capacity and his caring respect for the students he 
serves. 
 
I agree with the restructuring of freshman year humanities and biology. This restructuring 
exposes all students to a rigorous curriculum where students can earn honors credit when 
in the past the opportunity was not available to them. This is a shift in expectations. During 
my term, I voted in good conscience, with my colleagues, to continue to support restruc-
turing.  
 
Our recognition that race is a constant factor contributing to diminished achievement sup-
ports the equity work at ETHS. Eliminating the predictability of academic achievement 
based on race, family income level, disabilities and status as English language learners 
makes possible student success. ETHS is a model and example for implementing methods 
to alter this predictor of failure. 

 
Part III – Student Achievement and Assessment   
 
8. If elected, describe how you will contribute toward enhancing student achievement.  How 

should the district address the needs of students in the top and bottom quartiles of the 
achievement spectrum? How should the district address achievement disparities by race, 
ethnicity, or other demographic differences? 

 
I will continue to work for equity and support public education. 
 
At the top, students continue to be challenged by new course offerings. This has included 
course offerings at Northwestern University that place top achievers into the college envi-
ronment. 
As a member of the Curriculum Forum, I represent the Board during discussion of curricu-
lum additions and deletions which address the changing needs of the student population, 
their interests, and levels of competency. 
 
At the bottom quartile, the district continues to develop targeted interventions for reading, 
math, and writing, academic support systems (before school, and on Saturdays), one to 
one faculty help, quiet study rooms, adult and student mentoring programs, and AVID skill 
development strategies. 
 
Achievement disparities by race, ethnicity, and other demographic differences, require vig-
ilant attention to individual student narrative. Caring adults are present in the building to 
step in as advocates. Students and parents find open spaces in affinity groups where prob-
lems can be solved through shared experience. Administration and staff have open doors, 
exercise common sense, and utilize best practices. 
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9. What role should standardized testing have in assessing students, teachers, and instruc-
tional methods?  
Standardized testing offers a look at student achievement and illustrates how students re-
tain grade level instruction. It is only one measure of how students comprehend and how 
benchmarks are met at grade level.  

 
Part IV – Student, School & Parental Partnerships   
 
10. Explain your vision for student, parent and school partnerships.  How do these differ from 

Cradle to Career and other community partnerships? 
My vision is in sync with the Cradle to Career Collective Impact Initiative and with all 
community partnerships. Keeping children at the top of the pyramid focuses all our efforts 
in their direction. I will always be welcoming to parents and students, and available to lis-
ten and hear their perspectives.  

 
11. What is your vision for the partnership between District 65 and District 202?  Which areas 

of collaboration are most important and why?   
The current academic articulation with District 65 is driven by both boards and superin-
tendents. The Joint Accountability report is a product of this articulation. While we are 
separate districts, strengthening student achievement and teaching is a driver for collabo-
ration. Open dialogue, outside and inside partnerships, and a shared willingness to con-
front inequities are so important for consistency Pre K-12. 

 
Part V - Budget   
 
12. How will you influence fiscal efficiencies at the school district?   

I will read the budget carefully and ask questions of the CFO, Superintendent, and my col-
leagues on the board. If additional help is needed I will seek outside clarity to help make 
the best fiscal decisions possible. Suggestions for additional shared service agreements, 
purchasing efficiencies, and other professional service sharing are possible as are sugges-
tions from the community. 
 

13. If budget cuts are necessary, which areas deserve priority and why?   
I will continue to read the budget and listen to the presentations from the Superintendent 
and CFO as they present scenarios for contingency and capital improvement planning. To-
gether areas of priority will be agreed upon and actions taken according to Board and 
community values.  
 


